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中文摘要：

數位學習績效在數位學習的過程中扮演著一個重要的角色。本研究之目的為探討情緒智商(Emotional Quotient)和數位學習激勵制度對數位學習績效的影響。本研究樣本以台灣的製造業、服務業和高科技產業為蒐集對象，並且用階層迴歸分析資料。以450位參與數位數位學習為研究對象，研究發現情緒智商和數位學習激勵制度與數位學習績效有顯著的正向關係。而數位學習激勵制度為情緒智商和數位學習績效的干擾變項。本文最後依照上述研究結果提出理論意涵、管理實務與後續研究建議。
Abstract:

E-learning Performance plays an important part in e-learning process. The purpose of this study is to investigate the relationships among Emotional Quotient, e-learning Incentive Systems and e-learning Performance. Purposive sampling is used to collect data including manufacturing, servicing and high-tech industry in Taiwan. Hierarchy regression analysis is used to analyze data. A total of 450 copies are valid, the results show that Emotional Quotient and e-learning Incentive Systems are significantly correlated with e-learning Performance. E-learning Incentive Systems is moderating effect on e-learning Performance. This study provides some suggestions for academics and businesses.
